
The City of Yorba Linda, 
California is recruiting for a 

DIRECTOR OF  
PUBLIC WORKS/ 
CITY ENGINEER 

Yorba Linda is an equal 
opportunity employer. 



 

The Community 
 

The City of Yorba Linda is currently celebrating 
its 50th Anniversary of excellent public service 
since its incorporation in 1967. The City has 
achieved a reputation for providing the highest 
quality public services for the lowest possible 
cost, for its 68,000 residents.  Today, the City 
and its government are model institutions – 
and the envy of Orange County. 
 
Situated in the Southern California coastal re-
gion, the City of Yorba Linda is located 25 miles 
southeast of Los Angeles and 95 miles north of 
San Diego.  It is bordered by the City of Ana-
heim to the south, Placentia to the west and 
Brea to the north, and by unincorporated por-
tions of Orange County.  Yorba Linda is eight 
miles from Anaheim Stadium (home of the An-
gels), ten miles from Disneyland, and 12 miles 
from Knott’s Berry Farm.  The San Bernardino 
and San Gabriel Mountains are a one-hour 
drive, providing countless opportunities for ski-
ing, hiking, fishing and camping. 
 
Yorba Linda’s appeal to residents is due, in 
large part, to its landscaping and extensive trail 
system. There are some 100 miles of equestrian, 
biking and walking trails in the City.  The love 
of horses and the City’s commitment to eques-
trian activities helps set Yorba Linda apart from 
other communities.  In addition to the well-
maintained trails, the City also has three state-
of-the-art equestrian arenas.  The nearby Chino 
Hills State Park also affords residents the op-
portunity to ride in unspoiled wilderness. 
 
The jewel in Yorba Linda’s crown is the Richard 
M. Nixon Presidential Library and Birthplace of 
America’s 37th President.  

The City Organization 
 
Yorba Linda is a general law city and is governed by  
a five-member City Council with each Council mem-
ber serving a four-year term. 
 
Council members are elected at-large, on a non-
partisan basis, with the City Council selecting one of 
its members to serve as Mayor.  The City Council 
hires the City Manager who is responsible for man-
aging the day-to-day City operations.  City elections 
take place in November of even numbered years.  
The next City Election will be held in November 
2018.  
 
The City provides a wide range of municipal services 
to its residents either directly or by contract with pri-
vate vendors or other government agencies.  These 
services include roadway maintenance and repair, 
landscape and trail maintenance, a municipal golf 
course, community planning, building services (plan 
checks, permits and inspections), code enforcement, 
civil engineering, storm drain and sewer mainte-
nance, weed abatement, business licensing, park 
maintenance, recreation and leisure activities, emer-
gency preparedness and library services.  The City 
contracts with the Orange County Sheriff’s Depart-
ment for law enforcement services, and fire protec-
tion is provided by the Orange County Fire Authority 
(residents pay for fire protection through their prop-
erty taxes). Waste and recycling services  and street 
sweeping are handled by a contract with Republic 
Services.   
 
The City currently has a staff of 94 full-time employ-
ees, eight 30-hour and up to 100 part-time employ-
ees with an operating budget for Fiscal Year (FY)
2017-18 of $63.9 million and for FY2018-2019 of 
$65.3 million. 
 

The Position 
 
The Public Works Director/City Engineer is the ad-
ministrative head of the Public Works Department,     
reporting to City Manager Mark Pulone.  This posi-
tion is responsible for managing six divisions: Ad-
ministration, Project Development, Traffic and 
Transportation, NPDES, Infrastructure Mainte-
nance, and Assessment Districts. For FY2017-18, the 
Public Works/Engineering Department has an 
FY2017-18 operating budget of $13.6 million with a 
staff of 21 full and part-time employees.  
 
The Public Works Director/City Engineer also serves 
as the staff liaison to the five-member Traffic Comm- 

Landscape Maintenance 



 

• Direct, coordinate, review and participate 
in the work of professional and technical 
employees and consultants in data collec-
tion, analysis, and implementation of a 
wide variety of capital projects and private 
developments. 

 
• Participate with various intergovernmental 

organizations to represent the City’s inter-
ests in regional matters and establish ef-
fective working relationships with other 
public service providers in the community. 

 
• Supervise and train staff; perform perfor-

mance evaluations; review performance 
evaluations prepared by mid-management 
level staff; recommend personnel actions 
relating to subordinate staff. 

 
• Monitor and evaluate the efficiency and 

effectiveness of service delivery methods 
and procedures; recommend appropriate 
service and staffing levels. 

 
• Develop and administer the budget for the 

Department of Public Works.  
 

Current Projects 
 
The City has two major projects within the 
heart of the City; the Town Center develop-
ment and new Library/Arts Center construc-
tion, as well as undergoing significant rehabil-
itation and renovation of its Landscape 
Maintenance Assessment Districts. 

 

The Ideal Candidate 
 

The ideal candidate will have a thorough 
knowledge of the practices of civil engineer-
ing, infrastructure maintenance, traffic and 
transportation management, project develop-
ment, and project management. The candi-
date must also demonstrate the ability to in-
terpret state and federal laws and city ordi-
nances relating to the development and 
maintenance of public improvements. 
 
All candidates are expected to be able to com-
municate effectively, both orally and in writ-
ing, and possess superior experience in mak-
ing verbal reports at public meetings. 

ission, which is appointed by the City Council to as-
sess traffic-related issues in the community and rec-
ommend solutions. 
 
This position requires technical competence and the 
ability to supervise the work of others.  The position 
involves frequent public contact and interaction with 
other City departments and divisions, public agen-
cies, private organizations and individuals.  
 

Duties & Responsibilities 
 
The Public Works Director/City Engineer is expected 
to  have both technical and managerial competence 
in all facets of the department’s operation. The Di-
rector’s specific duties and responsibilities include: 
 
• Develop the Department’s goals, objectives, poli-

cies, priorities, major plans and budgets.  Admin-
ister and implement the approved Seven-Year 
Capital  Improvement Program. 

 
• Develop and monitor standards and service lev-

els; allocate staff and resources according to pri-
orities.  

 
• Administer contracts and manage consulting ac-

tivities.  
 
• Prepare agenda items for the City Council,  Traf-

fic Commission, and other Boards regarding capi-
tal project development, traffic and transporta-
tion issues, private development entitlements, 
infrastructure maintenance, etc. Attend all meet-
ings of the Traffic Commission, City Council and 
other meetings as necessary.  Act as technical ad-
visor at such meetings. 

Infrastructure Improvements 



Yorba Linda City Hall 

Health Insurance – The City provides 
$1,480.50 per month to purchase health insur-
ance through the CalPERS Health Benefits pro-
gram and contributes $164.50 towards an em-
ployee’s Retirement Health Savings account. Any 
unused funds may be cashed out or contributed 
toward a deferred compensation plan. 
 
Dental & Vision Insurance – Fully paid in-
demnity plan for dental and vision insurance. 
 
Life Insurance – Fully paid life insurance poli-
cy equal to annual salary.  Additional life insur-
ance may be purchased with the employee paying 
for the premium. 
 
Disability Insurance – Fully paid short-term 
and long-term disability insurance policies. 
 
Flexible Spending Account – Employees may 
contribute to a Section 125 Flexible Spending Ac-
count on a voluntary basis. 
 
Deferred Compensation – Employees may 
contribute to a deferred compensation plan on a 
voluntary basis. 
 
Holidays – 12 paid holidays per year (includes 
one floating holiday). 
 
Vacation – A starting accrual rate of 120 hours  
per year.  The accrual rate increases to 160 hours 
per year after 5 years of service. 
 

Sick Leave – 96 hours per year are accrued. 
 
Administrative Leave – 100 hours per year of 
administrative leave.  
 

To Apply 
 
Candidates must have a bachelor’s degree from 
an accredited college or university in civil engi-
neering or related field and must possess regis-
tration as a professional Civil Engineer from the 
State of California.  A master’s degree is highly 
desirable. Send a current resume with a ten-year 
salary history and five work-related references to 
Mark Pulone, City of Yorba Linda, P.O. 
Box 87014, Yorba Linda, CA 92885-8714. 
Any questions should  be directed to Mark 
Aalders, Assistant to the City Manager at (714) 
961-7106. 
 
Resumes must be received or posted no 
later than 5pm on Thursday, January 11, 
2018. Interviews are anticipated to be held the 
week of January 22nd.  

Resumes submitted must clearly show that the 
candidate has the ability to establish and main-
tain effective working relationships with City offi-
cials, subordinates, other governmental agencies, 
the development community, citizens and the 
general public. 
 
The City Manager also desires a Public Works Di-
rector/City Engineer who thrives in a team envi-
ronment, who actively solicits opposing points of 
view, who can effectively manage many complex 
tasks at once, and who is committed to providing 
excellent customer service. 
 

Compensation 
 

The City of Yorba Linda believes its management 
compensation package reflects the “world class” 
nature of both the organization and the commu-
nity. The City operates on a “9/80” work schedule 
and offers the following competitive salary and 
benefits: 
 
Salary: The annual salary range for the Public 
Works Director/City Engineer is $156,396—
190,104. The actual starting salary will be at the 
discretion of the City Manager based on qualifica-
tions.  
 
Retirement: PERS 2% at 55 formula with the 
employee  making a 7% employee contribution.  
City also has a Employer Paid Member Contribu-
tion of 7%.  New PERS enrollees are subject to the 
California Public Employees Pension Reform Act.  
The City of Yorba Linda does not participate in 
Social Security.    
 
Auto Allowance – Up to $500 per month.  


